
 

 
 

DEAN,  FACULTY OF EDUCATION 
Univers ity  o f  W indsor 

 
Located at one of Canada’s major international intersections, the University of Windsor plays a leading role in the future 

of the region and the Province of Ontario. With approximately 16,000 students, including 1,700 students in a broad 

range of masters and doctoral programs, the University of Windsor is Canada’s most personal comprehensive university.  

 

The Faculty of Education is a dynamic and highly diverse academic community engaged in research and scholarly inquiry, 
committed to advancing knowledge, and dedicated to improving the practice of teaching and the learning experience.  

With approximately 880 undergraduate and graduate students and 44 faculty and staff, the Faculty of Education offers a 
growing range of innovative cohort-based programs.   

 

Reporting to the Provost and Vice-President (Academic), the Dean is the chief academic and administrative officer of the 
Faculty, leading it in its teaching, research and service missions, as well as directing the budget and future development 

of the academic programs, research and creative life within the Faculty.  The new Dean will be a respected and innovative 

leader with academic qualifications and research achievements relevant to the Faculty of Education, a knowledge of 
educational policy and the professional environment, and the ability to build strong relationships across the campus and 

externally with public and independent education communities, school boards, and government.  
 

To learn more about this exciting leadership opportunity, call Maureen MacLean or Maureen Geldart at (604) 926-0005 

or forward your CV, a letter of application and the names of three references, in confidence, to: The Geldart Consulting 
Group Email: info@thegeldartgroup.com. 

 
The University of Windsor is committed to equity in its academic policies, practices, and programs; supports diversity in its teaching, 
learning, and work environments; and ensures that applications from members of traditionally marginalized groups are seriously 
considered under its employment equity policy. Those who would contribute to the further diversification of the University’s 
professional staff include, but are not limited to, women, Aboriginal peoples, persons with disabilities, members of visible minorities, 
and members of sexual minority groups. The University of Windsor invites you to apply to its welcoming community and to self-
identify as a member of one of these groups. All qualified candidates are encouraged to apply; however, Canadians and permanent 

residents will be given priority.  
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